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Sales stagnant: Canadian wholesale sales rose 1.5 per cent 
in April to $49.3 billion, but the only sector to see gains was 
in the agricultural supplies industry.

re-organization

War of 1812 
Tour Guide Wanted 

To conduct walking tours in St Andrews
Acting and public speaking 

experience desirable 

July 2nd – August 25th
40 hours per week

For further information contact 
Charlotte County Archives: 529-4248 

Email: contact@ccarchives.ca

Employment 
Opportunity

Attention 
Direct Sale professionals

If you’re looking for a financially rewarding full-time 
career, we’re looking for direct sales professionals 

to grow our existing client base. 
Qualified leads furnished. Must be well groomed, 

drug free and dependable. No experience necessary, previous sales 
experience is an asset. Paid sales training included.

We’re an 11-year-old Fredericton based company, with top quality 
exclusive products, backed by 100% satisfaction guarantees. We are 

looking for a representative in the Charlotte County and surrounding areas. 

You will be required to travel to Fredericton on an 
ongoing basis for paid bi-weekly training. 

Please contact Shane at 466-4819

Commercial Insurance Producer
Bestway Insurance Services, St. Andrews, New Brunswick requires a 
Commercial Insurance Producer who will primarily be responsible 
for selling the organization’s commercial insurance products to 
potential clients through superior knowledge-driven customer 
service. 

QUALIFICATIONS:
•  The Commercial Insurance Producer will expedite the acquisition 
  of new accounts through prospecting, quoting and selling the 
    organization’s commercial insurance product offerings. 

• The Commercial Insurance Producer should be a highly motivated 
 sales professional with the ability to thrive under pressure, 
  offer required information to respond to all inquires and deliver 
 exceptional customer service to all referred and prospected 
   clientele.

Bestway Insurance Services offers competitive salary packages, an 
incredible work environment, and career advancement opportunities. 

Qualified  applicants should contact Bestway Insurance Services 
by emailing Bob Kimball at rkimball@pearsoninsurance.ca 

EMPLOYMENT OPPORTUNITY

Kathy Bockus

St. Stephen

District 10 School Superintendent 
Derek O’Brien has a new job.

Under the provincial restructur-
ing of New Brunswick school districts, 
O’Brien is now the director of cur-
riculum and instruction for the new 
school district of Anglophone South.

“My sole re-
sponsibility will 
be education 
and learning,” 
said O’Brien. “My 
work will be di-
rectly with teach-
ers on the educa-
tion side.

“It’s a new 
challenge. I’ve al-

ways loved working with teachers and 
this gives me full time focus on that 
and that will be good.”

His new job will begin July 1 with 
the amalgamation of school districts 
6, 8 and 10. The district is still func-
tioning as school district 10 until 
then.

O’Brien will report to and travel 
between three educational centres in 
the new school district. Those centres 
will be in St. Stephen, Saint John and 
Hampton.

In his job as superintendent, 
O’Brien was responsible for 16 
schools. His new job encompasses 
teachers in 74 schools.

In announcing the re-organization 
in May, Education Minister Jody Carr 
said it would result in staff reduc-
tions with a savings of $2.4 million in 
2012-2013, a savings the provincial 
government will reinvest in schools. 
Sixty-five positions will be displaced, 
mainly in administration and none in 
the classroom.

The re-organization has combined 
the former nine Anglophone districts 

into four districts.
Zoe Watson, the assistant deputy 

minister on leave as superintendent 
from Rothesay’s School District 6, has 
been named the superintendent of the 
Anglophone South district.

O’Brien said he is not expecting 
the transition to the new school dis-
trict to create any disruptions.

“School will open on schedule,” 
he stated, adding that the public can 
continue to access support from the 
district at the St. Stephen Education 
Centre which will be housed in the old 
District 10 offices on School Street.

Subject coordinators and learning 
specialists will continue to work out 
of local education centre.

He said other former school dis-
trict positions have stayed “relatively 
the same.”

O’Brien said Moira Sherwood, who 
previously looked after technology 
and trades in District 10 will continue 
in that position, but is now respon-
sible for all schools in Anglophone 
South.

Jennie MacDougall, director of ed-
ucation, is now the senior education 
officer for the St. Stephen Education 
centre.

“We’re still waiting (word) on 
some of the management pieces,” 
said O’Brien. Yet to be appointed are 
a transportation manager and an as-
sistant facilities manager for the local 
education centre.

O’Brien said as superintendent he 
spends a lot of time on the manage-
ment side of things. Now he won’t 
be responsible for keeping the buses 
running and for things like building 
maintenance.

He noted it was a busy time of year 
in the schools and in the district with 
exam schedules, high school gradu-
ations and school closing concerts 
combined with the transition from 
District 10 to Anglophone South.
kathy@stcroixcourier.ca

O’Brien finds new job in 
school district amalgamations 

O’Brien

Barb Rayner

Mount Pleasant

The chair of the board of Adex Min-
ing, Yan Kim Po, says the company is 
hoping to proceed with production at 
Mount Pleasant Mine as soon as pos-
sible.

The company held its annual and 
special meeting of shareholders ear-
lier this month in Fredericton.  The 
shareholders re-elected Norman Betts, 
William Burton, Joseph Ying Kit Lau, 
Linda Lam Kwan, Yan Kim Po and Joe 
Kin Foon Tai to serve as members of 
the board of directors. 

They also re-approved the compa-
ny’s rolling stock option plan and re-
appointed Price Waterhouse Coopers 
as the company’s auditors. Yan will 
serve as the chairman and Betts as the 
lead independent director of the board. 
Lam Kwan will continue to serve in 
the position of interim president and 
chief executive officer while Adex has 
accepted the resignation, effective 
June 30, of Patrick Merrin as the chief 
operating officer.

The company is actively pur-

suing the hiring of additional 
members for its senior man-
agement and technical teams. 
As at March 31, Adex had cash and 
cash equivalents of approximately 
$3.9 million and the company is con-
sidering possible sources of addi-
tional financing, such as a rights of-
fering, to be used for additional work 
on the Mount Pleasant Mine project. 
Yan stated that, “I am pleased that, 
over the past year, the company has 
made significant progress with the 
Mount Pleasant Mine project. I am 
confident about the future prospects 
of Adex. 

“We will continue to work to 
move the project forward and to pro-
ceed to the commencement of pro-
duction as soon as possible. I want 
to thank the shareholders of Adex 
and the Government of New Bruns-
wick for their ongoing support”. 
Adex is a Canadian junior mining 
company focused on developing its

flagship Mount Pleasant Mine 
Property, a multi-metal project that is 
host to promising tungsten-molybde-
num and tin-indium-zinc mineraliza-
tion. 

Adex Mining hoping to begin production 
at Mount Pleasant as soon as possible

Connors Bros. is the largest sardine
processing operation in the world!

Join our leading Blacks Harbour, New Brunswick team!

Plant Nurse
At Connors Bros., we pride ourselves on hiring Canada’s most talented, in-
spired and passionate people.  Founded in 1893, we currently employ over 900 
Employees. We are an innovative brand led company committed to processing 
sardines.

Here’s what you’ll do!
The Plant Nurse will be responsible for the #10 Plant First Aid Office and 
the treatment of employees first aid needs.  To ensure compliance with NB 
Occupational Health & Safety Regulations, reduce the Company’s risk and 
coordinate all related paperwork regarding reporting of injuries and having in-
jured employees return to work on transitional duties or gradual return to work 
programs.  Also, to be responsible for the tracking of statistics, the coordina-
tion of Leaves of Absence and other related duties.  The role requires a strong 
multi-tasker who is flexible to the ever-changing needs of the organization.

Main deliverables
• First aid treatment of all employees
• Completion and tracking of all first aid reporting
• Inform the Health & Safety Supervisor immediately of any serious incidents/
 accidents
• Ordering and tracking inventory of first aid supplies
• Follow up with injured employees
• Tracking and filing of all Doctor’s notes, medical documentation, etc.
• Completion, sending, tracking and filing all form 67’s, while notifying the 
 Health & Safety Dept. when any form 67’s are sent and tracking and filing of 
 form 8 
• Deliver prompt and thorough Absence Case Management
• Follow up with the Workers Compensation  or the Insurance Company Case 
 Managers and injured Employee when necessary
• Request file releases from the WHSCC when necessary
• Organize appropriate transitional duties and gradual return to work programs
• Obtain documentation (a Functional Capacity Evaluation)  from the injured
 employee’s Physician indicating the employees physical work restrictions so
 that we can properly accommodate restrictions
• Liaise with WorksafeNB Case Manager in conjunction with Health & Safety
 Dept. regarding claims that have reached the “gradual return to work” stage
• Follow up with employees on transitional duties or involved in gradual return 
 to work programs and track their progress
• Educate WorksafeNB, Employees and Supervisors regarding our transitional 
 duty program
• Track and follow-up with employees currently out on a leave of absence
• Launch WorksafeNB Decision Appeals
• Ensure monthly reports requested by the Health & Safety Dept. are com-
 pleted in a timely manner
• Become actively involved in our EAP Committee
• Potential assistance in First Aid Training
• Carry out special projects as assigned

If you have the following, we want to hear from you!

Skills/Attributes
• Be a Registered Nurses Assistant or Emergency Medical Technician
• Have knowledge of and/or experience with WorksafNB is considered an asset
• Have 3 years experience and possess a valid First Aid and CPR certification
• Solid computer experience with all Microsoft Office Suite programs
• Be outgoing, people oriented, and work with little or no supervision
• Have solid and proven communication and decision making skills
• Be able to work nights and weekends if needed
• Be physically capable of handling first aid situation (carry loaded back boards 
 and stretchers up stairs)
• Experience in working within a medium to large manufacturing company 
 preferred 
• Well organized and self-directed individual, who is a team player, and main-
 tains an appropriate professional image

If you are interested in this exciting opportunity, please apply by email to: 
careers@connors.ca

Connors Bros., Clover Leaf Seafoods Company,
is an Equal Opportunity Employer.

www.connors.ca

We thank all applicants; however, only those to be interviewed will be contacted.


